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	UNISON NI Local Organiser (BSOF Activity Fund) – Fixed-term secondment opportunity, 2025/26


Information for applicants


JOB BRIEF 

Introduction

1. [bookmark: _Hlk117607382]UNISON is the UK’s leading public sector trade union, with over 1.3 million members. We employ 1200 staff, approximately 370 at our centre in London and the remainder in our twelve UNISON regions. In Northern Ireland our members work in health & social services, education and housing, the private sector delivering public services and in the community & voluntary sector. Successful applicants will be required to meet the relevant job criteria and demonstrate a commitment to trade unionism and our union’s values.

2. This is a secondment opportunity for existing UNISON ERA accredited activists. If successful you will be required to step down from elected UNISON roles for the duration of the appointment. You will remain employed by the seconding organisation but will be “hosted” by UNISON to work within the BSOF activist team for a fixed term. The secondment will be on the appropriate UNISON Organiser Grade 7. The allocation of work to the Local Organiser is the responsibility of the designated manager

The Local Organiser Role

3. This post is the first level organising post in UNISON. The successful candidate will bring their experience and skills in one-to-one communications, recruitment, organising and campaigning. As part of the UNISON NI organising team your focus will be on: 
· recruiting new members – motivating them to take an active role in our campaigns, 
· identifying potential new activists; 
· engaging in a wide variety of organising, mapping, campaigning and member engagement activities to help develop union organisation at branch level.

4. UNISON structures its work programme to provide for the systematic implementation of policies adopted by its democratic lay member structures.  Local Organisers play a key role in helping to achieve the targets arising out of the first of the four key objectives determined by the National Executive Council: Recruiting, organising and representing members. The other NEC objectives are Negotiating and bargaining on behalf of members and promoting equality; Campaigning and promoting UNISON on behalf of members; and Developing an efficient and effective union.
 
5. The key aims of the union as detailed in our Rule Book seek to:
i)	Extend and promote our influence in the workplace and in the Community.
ii)	Promote, safeguard and facilitate participation by all members in the union’s democracy, with special regard to women, members of all grades, black members, disabled members and lesbian, gay, bisexual and transgender members.
iii)	Provide effective standards of service in the areas of representation and advice, information to members on the work of the union, the provision of financial benefits and the maintenance of educational facilities for members.

6. To further these aims, post holders have a strong commitment to the trade union movement and the ability to motivate potential members to join and participate in the activities of UNISON. They also have an understanding of equalities issues and commitment to building a diverse organisation.  They must demonstrate a enthusiastic and proactive approach to recruitment which encourages, motivates and enthuses colleagues and lay member activists. 
JOB DESCRIPTION

Overall summary

	Work location:
	Northern Ireland (North West area). Office base - TBC

	Salary:
	Grade 7 - £35,403 per year plus £3,489 Annual Subsistence Allowance

	Hours:
	35 hours 

	Contract type:
	Full time, 12-month fixed-term 

	Reports to:
	Head of Organising



· This post is the first level organising post in UNISON. The successful candidate will bring their experience and skills in one-to-one communications, recruitment, organising and campaigning. As part of the UNISON NI organising team your focus will be on: 
· recruiting new members – motivating them to take an active role in our campaigns, 
· identifying potential new activists; 
· engaging in a wide variety of organising, mapping, campaigning and member engagement activities to help develop union organisation at branch level.

Work areas and activities

Recruitment and retention

· Arranges recruitment initiatives at established employer premises, on Greenfield sites and at public events, and contributes to the development of wider recruitment campaigns.

· Extracts information from regional membership systems to help target recruitment activities.

· Evaluates the outcome of recruitment activities to build an understanding of what works.

· Designs and makes presentations to prospective members at induction and other recruitment events.

· Has a team role in a variety of member retention activities as agreed as part of the branch plan. These may include: 
· contacting new members to get them involved in their union;
· persuading existing members to switch their UNISON subs from Direct Debit to DOCAS ‘Deduct from salary’
· contacting lapsed members to persuade them to rejoin. 

Organising, bargaining and campaigning 

· Undertakes a variety of member engagement activities aimed at encouraging our members to participate in UNISON activity 
 
· Assists with identifying and developing new activists.

· Works to recruitment and organising targets, including providing regular reports on membership targets achieved and recruitment / member engagement activities undertaken.

· Has a team role in wider organising initiatives, workplace mapping and campaigns.

· Has an onward referral role on bargaining, representation and other member issues encountered. 

· Gives basic advice to lay representatives, members and non-members.

· Undertakes other duties as required by the grade definition or job profile of this post.


PERSON SPECIFICATION AND SELECTION CRITERIA

UNISON is committed to equality of opportunity.  Applicants will be treated equally regardless of gender, marital status, disability, age, sexual orientation, race, religious belief, political opinion and whether or not they have dependants. This person specification is designed to help members of interviewing panels judge the qualities of interviewees in a systematic and consistent way and in accordance with UNISON’s equal opportunities policy. 


	Selection criteria
	Related skills


	1. Recruiting members to a union
	Interpersonal & communications:  influencing others

	2. Extracting, analysing and managing information, including awareness of General Data Protection Regulations (GDPR)
	Thinking: Experience of solving straightforward problems 
Resource Management

	3. Planning and organising meetings
	Thinking: Experience of solving straightforward problems 


	4. Assisting in presentations 
	Interpersonal & communications


	5. Supporting union members to become active
	Interpersonal & Communication: influencing others

	6. Identifying and developing union activists
	Thinking: Learning & development - ability to identify the development needs of others

	7. Working to goals and plans 
	Initiative & Independence


	8. Prioritising your workload
	Initiative & Independence


	9. Providing basic advice
	Interpersonal & Communication

	10. Ability to travel
	Physical Skills


	11. Understanding of and commitment to UNISON aims, objectives and values

	General Knowledge

	12. Ability to use ICT packages
	General Knowledge





For further information on this post contact Michele Bradford – m.bradford@unison.co.uk

The closing date for application is 4pm, Friday 2 May 2025.
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